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PREMIER’S STATEMENT 
Consideration - Motion 

Resumed from 22 March on the following question - 

That the Premier’s Statement be noted. 

MS J.A. RADISICH (Swan Hills) [3.49 pm]:  It gives me great pleasure to address the house on the Premier’s 
Statement 2007.  This is an address that I have been eager to deliver to the house for some time, although I must 
say it is a slight surprise to be doing it now.  I would like to raise a number of issues, some of which are 
statewide issues and some of which relate to my electorate.  I will commence with some statewide issues I have 
identified that need to be addressed.  First, they need to be acknowledged by the Parliament and the community 
at large, and, secondly, they need to be addressed by government.   

A matter that concerns me greatly is the labour and skills shortage we currently face in Western Australia.  This 
is an unfortunate by-product of the outstanding economic boom in which we are currently engaged, with 
approximately six per cent economic growth in our state on an annual basis.  That is a tremendous result, for 
which both industry and the state government should be thoroughly congratulated.  We need to engage in two 
tasks: the first is to identify how we can undertake the work that needs to be done now, and the second is to 
engage in comprehensive workforce planning for beyond the boom so that we have enough people with the 
requisite skills to take this state into a prosperous future for all Western Australians. 

As at 9 February this year, 34 000 people were unemployed, which is essentially full employment.  That is an 
excellent figure, and again it is another by-product of the boom, which goes to supporting the problem we have 
with the current skills and labour shortage.  The labour shortage applies across the entire economy - everything 
from a shortage of public servants - 

Mr T. Buswell:  We have plenty of public servants. 

Ms J.A. RADISICH:  That is not the case.  In fact, the opposition has criticised the government, in particular 
departments such as the Department of Planning and Infrastructure, for not progressing planning applications 
quickly enough.  The member for Vasse should not sit there with all his friends and tell us that there are too 
many public servants, because the fact of the matter is that there is a significant dearth of public servants.  Their 
positions need to be filled so that we can do the things that need to be done, and I refer to progressing planning 
applications by many members of the community, including people from my electorate.  It involves progressing 
local government town planning schemes and a whole range of other matters. 

Rio Tinto has recently been advertising in the electronic media for additional skilled workers for its Hope Downs 
site.  We know there is a problem in the hospitality industry, where a lot of unskilled people are taking up jobs 
and there are many vacancies as well.  It is an example of the skills shortage that many people in the community 
come face to face with first-hand.  People may be out at the restaurant with their family looking forward to an 
enjoyable evening meal and it is almost impossible to get service.  When they do get service, it is not of a 
particularly high quality.  It is a problem for us as individuals when we are enjoying a social outing with our 
friends and family, but it is also a problem for Western Australia economically when people from interstate and 
overseas come to spend their tourism dollars here and are faced with poor quality service. 
Mr T. Buswell:  So what!  So what if you had a night out at a restaurant.  Even a VIP like the member for Swan 
Hills could not catch the waiter’s eye and the tucker was off!  It is a matter of statewide significance, I know 
that.  You cannot get a good meal and decent service in Western Australia!  No wonder we are going down the 
toilet!  Tell us about what happened when you went to the cinema.  Was the sound too low, was the air-
conditioning too cold?  Or was it at the drive-in, down the back?  Was the car facing the wrong way?  You went 
to the drive-in and you couldn’t see the film because the window was all foggy and the popcorn was soggy! 

Ms J.A. RADISICH:  Madam Deputy Speaker, I am sure you will agree that the member for Vasse is 
exceedingly entertaining, so I hope you will forgive my slight distraction because of his interjections. 

A number of solutions are currently being implemented by the state government to address the labour and skills 
shortage.  However, I think more can be done and I have identified some solutions that I will be happy to outline 
to the house today.  Rob Knox from Mercer Australia New Zealand says businesses need to look towards long-
term strategies such as workforce reskilling programs and skilled migration to alleviate the pressure to increase 
wages.  This is certainly being undertaken and I will go into that in more detail in a moment.  John Nicolau, from 
the Chamber of Commerce and Industry of Western Australia, says that we need to look at measures to boost the 
workforce through other means.  This shows that human capital is the number one priority for this state.  I think 
that is probably a fair comment.  John Nicolau goes on to say in The Australian Financial Review of 9 February 
this year that the three ways to alleviate the skills crisis are to increase the state’s population faster; to encourage 
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people such as retirees to re-enter the workforce - I would add to that stay-at-home parents, especially women, 
who can help contribute to productivity and add labour to the total employment pool - and to train the current 
pool of jobless to make them more employable. 

What is the state doing?  The state has undertaken a number of initiatives in the past year or two to attack this 
problem and help businesses provide a solution.  One of those was the successful interstate recruitment program 
called Go West, which occurred around the time of the West Coast Eagles’ victorious grand final in 2006.  That 
resulted in a lot of men aged between 21 and 30 coming to Western Australia. 

Mr T. Buswell:  How many? 

Ms J.A. RADISICH:  Many.  That helped increase the pool of people to fill the jobs that needed to be filled.   

The second matter is that section 457 visas are being used to provide an opportunity for migrants from other 
countries to enter Australia for a period of up to four years to undertake tasks that need to be done.  It can be 
anything from Balinese chefs to people who work on construction industry projects and other professional 
positions.  Unfortunately, there have been some delays in processing these visas.  This is not an immediate 
solution, although it is part of the puzzle that needs to be put together to address the labour and skills shortage.  It 
is just one piece of the puzzle and it is not a panacea for all the problems.  Four thousand section 457 visas were 
issued in Western Australia in the second half of 2006 and they spanned industries such as information 
technology, nursing, hospitality and so on.  Unfortunately, and this has already been covered in the media to 
some extent, Western Australia is not getting its fair share of migrants.  We seem to luck out every way we turn, 
whether it is the commonwealth-state disability agreement or our share of GST funding, or even getting a fair 
share of migrants.  As always in the West, we have had to work harder and better to be equal.  It is a challenge 
that we have always stood up to - 

Mr T. Buswell:  You were going all right until then. 

Ms J.A. RADISICH:  We have stood up and worked towards - 

Mr T. Buswell:  Get back to those men who came over here. 

Ms J.A. RADISICH:  They have probably all gone surfing in the member’s electorate. 

One solution that many industries are offering to address the skills shortage is higher wages.  That is certainly a 
good result for the people who are in a position to take up those jobs.  However, we need to look at it from a 
slightly different perspective; that is, a tendency towards complacency may well occur in some workplaces and 
organisations.  Right now we have an economic boom; companies are offering higher wages and there is not a 
lot of competition for the positions that are available.  Therefore, even if people are not necessarily the best ones 
for the job or if they do not have the exact skills required for the position, they are being well paid in many cases 
to do that job in any event.  The reason I talk about complacency is that my concern is for the future when the 
economy might not be doing so well; there might be a downturn.  Immediately, wages could be reduced, or to 
keep the level of wages high, redundancies could be put in place. 

Debate interrupted, pursuant to standing orders. 
 


